











4. Waiver of preemption by ERISA in the case of the Hawaii
Prepaid Health Care Act

The Employee Retirement Income Security Act of 1974 (ERISA)
provides comprehensive rules relating to employee benefit plans,
including plans providing health benefits to employees. That Act
generally supersedes State laws insofar as they relate to employee
benefit plans. The Hawaii Prepaid Health Care Act provides for a
program of health insurance for employees. As a result of
litigation, it was determined that the Hawaii Act was preempted by
ERISA.

The Act generally exempts the Hawaii Prepaid Health Care Act
from preemption by ERISA.

Effective date.--The provision is effective upon enactment.

Revenue effect.--The provision is expected to reduce fiscal
year budget recelpts by less than $5 million annually.

5. Waiver of preemption by ERISA in the case of multiple employer
welfare arrangements

The Employee Retirement Income Security Act of 1974 (ERISA)
provides comprehensive rules relating to employee benefit plans,
including plans providing health benefits to employees. That Act
generally supersedes State laws insofar as they relate to employee
benefit plans.

The Act generally exempts certain multiple employer welfare
arrangements from the ERISA preemption provision. Accordingly,
these arrangements generally will be subject to regulation by the
States. Under the provision, a multiple employer welfare
arrangement is any plan or other arrangement established to offer
welfare benefits, such as health insurance, to the employees of
two or more employers. However, the Act continues preemption with
respect to State law applying to any plan maintained pursuant to a
collective bargaining agreement or maintained by a tax-exempt
rural electric cooperative.

Effective date.--The provision is effective upon enactment.

Revenue effect.--The provision is expected to have a
negligible iImpact on fiscal year budget receipts.







